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Building on a
Foundation of
Trust, Delivering
Consistent
Growth

The cover of MREIT's 2024 Annual
and Sustainability report signifies the
Company's continued upholding of

reliability and sustained development.

The central element is a vibrant and
well-lit cityscape showcasing the
properties within MREIT's portfolio.
The shot was taken at nighttime,
implying that the business never
sleeps and that the Company delivers
continuous operation and growth.
The McKinley Hill signage offers a
tangible example of MREIT assets,
allowing viewers to connect directly
with the Company's presence.
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Building ona
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Trust. Delivering
Consistent Growth

The subtle gradient at the bottom of
the cover and the vertical bars across
it, transitioning into a more vibrant
color, represent a sense of growth and
a look towards a brighter future.
Overall, the cover is designed to
convey a sense of confidence and
optimism, highlighting MREIT’s
position as a trustworthy, future-
focused real estate investment trust
with a strong foundation and a
commitment to sustainability.

About the
Report

The 2024 Annual and Sustainability
Report (ASR) presents Megaworld Real
Estate Investment Trust, Inc. (MREIT)
and its performance across financial,
operational, and sustainability
dimensions. The report outlines
MREIT's sustainability strategy,
commitments, key initiatives, and
operational milestones.

This report covers MREIT's financial,
economic, environmental, and

social performance for the period
January 1, 2024, to December 31, 2024,
encompassing 24 properties located in
Eastwood City, McKinley Hill, McKinley
West, lloilo Business Park, and Davao
Park District.

Prepared in accordance with the GRI
Standards and the Philippine SEC
Sustainability Reporting Guidelines for
Publicly Listed Companies, this report
reflects MREIT's ongoing commitment
to transparency, accountability, and
responsible business practices.

MREIT publishes its ASR annually,
reinforcing its dedication to

good governance, sustainability
performance, and stakeholder
engagement. The company welcomes
stakeholder feedback to enhance
future disclosures and ensure
continued alignment with best
reporting practices.

For inquiries or feedback on the 2024
Annual and Sustainability Report,
contact:

Andy Dela Cruz

Head of Investor Relations

- MREIT, Inc.
adelacruz@megaworldcorp.com
(632) 8894-6331



Message
from the
Leadership

Dear Stakeholders,

MREIT's 2024
performance stands

as a testament to

our resilience and
disciplined execution
amid continued market
volatility.

We delivered a solid 12% growth in
distributable income, reaching a
record P3.2 billion, supported by a 9%
increase in revenues to P4.5 billion.
This growth was driven by continued
rental escalations and the successful
acquisition of six prime PEZA-
accredited office towers in the fourth
quarter of 2024, which added 156,000
square meters of gross leasable area
(GLA) to our portfolio and expanded
our footprint by 48% to over 482,000
square meters.

The strength of our portfolio remains
evident, with average occupancy
holding at 91%, well above industry
benchmarks. This performance
reflects the quality of our assets,

KEVIN ANDREW L. TAN

our focus on high-performing
tenants, and the value of our locations
within Megaworld’s integrated

urban townships. In 2024, we signed
nearly 110,000 square meters of lease
transactions, our highest annual

total ever, reaffirming strong market
demand for MREIT's office spaces.

This year, we are targeting to grow
our portfolio GLA to 600,000 square
meters as we continue to pursue
accretive acquisitions and explore
new asset classes. In line with this,
we are set to begin acquiring retail
assets from our sponsor, capitalizing
on the robust recovery in foot traffic,
tenant sales, and rental rates at
Megaworld Lifestyle Malls. These
moves are all part of our roadmap to
reach one million square meters of
leasable space by 2030, while further
diversifying our income base and
ensuring long-term growth.

MREIT's growth strategy is firmly
anchored on the deep pipeline

of high-quality assets from our
sponsor, Megaworld Corporation.
To date, Megaworld still holds over
one million square meters of office
GLA and more than 500,000 square
meters of retail GLA that may be
infused into MREIT in the future.
This gives us clear visibility on future
growth opportunities and a unique
competitive advantage in scaling
both our office and retail portfolios
sustainably over the long term.
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We also made meaningful progress
in advancing sustainability and
governance. Over 60% of our
buildings have green certifications,
underscoring our commitment to

environmental and health standards.

MREIT was also recognized with the
Global Good Governance (3G) Award
and the prestigious Golden Arrow
Award for corporate governance,
affirming our dedication to ethical
and responsible business practices.

This 2025 also marks a new chapter
for MREIT. As of June 1, | have
assumed the role of Chairman of
the Board. It has been a privilege to
serve as President and CEO since
MREIT's inception. During that time,
we more than doubled our portfolio
size and consistently grew earnings,
positioning MREIT among the best-
performing REITs in the country.

| am honored to continue guiding
the company’s strategic direction
and long-term vision in my new role
as Chairman.

| am also pleased to officially
welcome Mr. Jose Arnulfo “Arnie”
Batac as our new President and
CEO. Mr. Batac brings with him

a wealth of experience from key
leadership roles within Megaworld,
including estate management,

sustainability, and corporate ventures.

As MREIT's former COO, he was
instrumental in executing our most
recent acquisitions, improving our
efficiencies and advancing our ESG
initiatives. | am confident that under
his leadership, MREIT will continue to
grow, innovate, and deliver value to
shareholders.

We remain steadfast in our
commitment to disciplined growth,
responsible governance, and
shareholder value creation. On behalf
of the entire MREIT team, thank you
for your trust and continued support.

Kevin Andrew L. Tan
Chairman of the Board

(Effective Jun 1, 2025)

MREIT, Inc.

-
ustainability Report




2024 Annual and Sustainability Report

Vision We envision eventually being one of the largest, most

A bo u t , impactful office and commercial real estate investment
ﬁ -

: trusts in Southeast Asia, strategically creating value
M R E IT through a portfolio of best-in-class office and hotel
properties centrally located within our sustainable

master-planned township developments.
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Significant Milestones

O

2020

Incorporation: MREIT,
Inc., initially registered
as Megaworld Holding,
Inc., was incorporated
with the Securities and
Exchange Commission
(SEC) on 2 Oct 2020.

O

O

Infusion of the IPO Assets: MREIT
completed the acquisition of its
maiden portfolio consisting of ten
prime office properties with a total
combined gross leasable area (GLA) of
approximately 224,000 square meters
valued at Php 49.4 billion.

Below is a table of MREIT's significant milestones over the years.
This timeline illustrates the company’s evolution and growth trajectory:

2023 2024

Carbon Neutral
Operations:

Through offsets,
MREIT celebrates its
first year of being
carbon neutral

for Scopes1and 2
emissions, reaffirming

Acquisition of
Wave 2 Assets:
MREIT expanded
its portfolio by Power Purchase
acquiring four more Agreement through
prime properties RCOA: MREIT
totaling an transitioned two
additional 44,600 office buildings to
square meters operate entirely on its commitments
(16% increase) for renewable energy, to environmental
Php 5.3 billion. aligning with sustainability.
sustainability goals.

2023

g

g

Change in Name:
The company was
later renamed

as MREIT, Inc. to
focus on real estate
investment trust
(REIT) activities.
This change was
approved by

the Securities

and Exchange
Commission (SEC)
on April 7, 2021.

pleyl

Initial Public Offering (IPO):
MREIT, Inc. made its debut
on the Philippine Stock
Exchange (PSE), raising
approximately Phpl5.3
billion in one of the country’s
largest REIT initial public

offerings at the time.

pleya
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Infusion of Wave 1 Assets:

In the same year, MREIT acquired
four prime, Grade A, PEZA-
accredited office properties with
a combined gross leasable area
of 55,700 square meters, funded
through debt.

Acquisition of Wave

3 Assets: Secured SEC
approval to acquire
156,600 sgm of office
assets valued at PHP 13.15
billion, expanding GLA by
2021 48% to 482,000 square
meters.

pleyls
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lloilo
Business Park

One Global Center

Portfolio

McKinley Hill O30 sam)
One World Square One Techno Place
(9,549 sgm)
(30,482sgm) B BN
Two World Square Two Techno Place
(11,393 sgm)
(21,286sgm) P E IR
Three World Square Three Techno Place
(21,222 sgm) (95685qm) ......................................
8/10 Upper McKinley Richmonde
(19,938 sqm) Tower and Hotel
................................................................ (13124 sqm)
18/20 Upper MCKih|ey ................................................................
(19,413 sgm) Two Global Center
........................ 19903 sam)
World Finance Plaza B I Sie a8 | T e B
(es0&Tsam) Festive Walk 1B
(14,703 sgm)
1800 Eastwood S
Avenue One Fintech Place
(34,738 sqm) eoBsam)
1880 Eastwood L Two Fintech Place
Avenue (18,053 sgm)
(33,744 sqm) Davao
E-Commerce Plaza Park District
@032sam) e EESSSHCMEES T T e RREEREY 00 0
................................................................ One West Campus Davao Finance Center
(9,704 sgqm) (26,074 sgqm)

Two West Campus
(9,332 sgm)

Five West Campus
(10,257 sgm)

Ten West Campus
(36,277 sgqm)

One Le Grand
(48,292 sqm)
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Power Purchase Agreement with MPOWER for 100% renewable energy supply
by March 26, 2025.

Php 4,513.48M

+14% year-on-year (Php 4,157M) Road to Five ogt of Tyvglve contestgple properties

Gross Revenue Zero Carbon (consuming minimum electricity demand of
500kW) transferred their contracts to MPower last
2024.

MREIT employees and partners participated in
Megaworld’s Project 3.5 Million Trees
by conducting its own tree-growing activity last
October 2024 and donated endemic and native
tree seeds to the SeedQuest Program.

Php 3,464.13M

Rental Income

EASE EXPIRY, (WALE)
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Php 3,973.87M

Net Income

Php 3,178.28M

o Green Building LEED Gold-certified IMMUNE "Resilient"
Distributable Income

Certifications One Le Grand 1800 Eastwood Avenue

w

LEED Silver-certified eCommercePlaza

RETAIL

Php 0.9928/sHare

Annual Dividend

One West Campus

ﬁ
@

Two West Campus IMMUNE "Powerful"
TRADITION AL [ [ © 74 © OO OO
Ph P 76,00000 M Five West Campus One World Square
Property Value Two World Square
Scan

Richmonde Hotel lloilo

0 80%
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Business
Review

MREIT, Inc. has demonstrated sustained
financial growth, achieving Php 4,513.5
million in revenue in 2024, 9% higher
than last year. This growth was driven
by a strong combination of new asset
infusion, strong lease escalations,

and a significant 9% increase in Net
Operating Income (NOI), amounting to
P3,443 million, demonstrating higher
operational efficiency.

Despite a larger footprint, direct
operating costs were efficiently
managed, increasing by only 4%
year-on-year to Php 978 million. This
cost containment reflects MREIT's
focus on creating synergies across its
expanded estate footprint. General
and administrative expenses rose to
Php 92.5 million, primarily due to one-
time filing fees related to the Wave 3
infusion processed with the Securities
and Exchange Commission.

The company continues to prioritize
operational efficiency and smart
resource allocation to ensure
sustainable growth and maximize
returns. The Company'’s net operating
income rose to Php 3,442.7 million, a
9% improvement from the previous
year. Pre-tax income surged to nearly
Php 3,983.4 million, a remarkable
increase from Php 180.9 million in 2023,
due to the recognition of fair value
gains in its newly infused properties.

Profit after tax also rose significantly
to Php 3,973.9 million, reflecting the
company’'s commitment to financial
discipline and value creation. Total
equity also rose by 27%, reaching Php
66,289.7 million, up from Php 52,138.5
million last year, highlighting a strong
and improving financial position.

Distributable income climbed to Php
3,178.3 million, marking a 12% year-on-
year increase and further highlighting
the company'’s focus on delivering
consistent returns to its shareholders.

During the year, MREIT expanded

its portfolio by acquiring six prime,
PEZA-accredited office properties
across lloilo, Davao, and Taguig valued
at Php 13,150 million, bringing its total
gross leasable area (GLA) to 482,000
square meters, marking significant
progress in the company’s long-

term strategic growth. The weighted
average lease expiry (WALE) increased
to 2.90 years, with a total of 107,600
square meters in office transactions
signed during the period.

MREIT's performance in 2024

speaks volumes; it is a company that
has the ability to scale effectively,
maintain operational excellence, and
reward shareholders with growing
dividends. By expanding its footprint,
optimizing tenant relations, and
driving consistent earnings, MREIT
has cemented its status as one of the
leading players in the industry, poised
for continued growth and long-term
value creation.

DISCLOSURE

Employee wages and benefits

2024 Annual and Sustainability Report

4,513,477,992

Direct economic value generated (revenue)

506,437,459

Payments to suppliers, other operating costs

546,062,684

Dividends given to stockholders and interest payments to loan providers

3,312,068,333

Taxes given to government 82,613,494
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MREIT, Inc. continues to demonstrate
excellence in corporate governance
and sustainability, as highlighted

by the prestigious recognitions it
received in 2024.

Global Good Governance
(3G) Awards

MREIT was honored with the 3G
Championship Award for Corporate
Governance Reporting, highlighting
its commitment to transparency
and high standards in corporate
governance. This prestigious award
recognizes the company’s efforts
to maintain clear and consistent
disclosures to stakeholders.

Golden Arrows Award
MREIT received a 1-Arrow
Recognition in the ASEAN Corporate
Scorecard, celebrating the company's
achievements in promoting
shareholder rights, equitable
treatment, board responsibility, and
sustainability practices. This award
further solidifies MREIT's leadership
in corporate governance within
the region

These awards reflect MREIT's

ongoing dedication to maintaining
the highest standards in business
practices, corporate responsibility, and
sustainability, reinforcing its position
as a trusted leader in the real estate
investment trust industry.
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MREIT's Board of Directors actively oversees Company operations through a
robust governance structure to ensure effective management. The Board, with
five members elected by stockholders, brings diverse expertise in management,
commerce, and administration to provide strategic guidance.

BOARD POSITION GENDER COMMITTEE
MEMBERS MEMBERSHIP
Francisco C. Chairman of the M Board Risk Oversight
Canuto Board Committee
Kevin Andrew Director, M Executive Committee
L. Tan President, and Audit Committee
Chief Executive
Officer
Katherine Director F
L. Tan
Lourdes T. Director F Executive Committee
Gutierrez- Related Party Transaction Committee
Alfonso
Jesus B. Independent M Executive Committee
Varela Director Corporate Governance Committee
Board Risk Oversight Committee
Related Party Transaction Committee
Sergio R. Lead M Corporate Governance Committee
Ortiz-Luis, Jr. Independent Board Risk Oversight Committee
Director Audit Committee
Related Party Transaction Committee
Antonio E. Independent M Corporate Governance Committee
Llantada, Jr. Director Audit Committee
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Directors

Francisco C. Canuto
/ Chairman of
the Board

67, Male, Filipino

Mr. Canuto became the Director

of MREIT in 2020 and currently
serves as the Chairman of the Board
of Directors. Before joining the
Megaworld Group, he worked as
Audit Manager of SGV & Company
and Controller of Federal Express
Corporation. He is also a Certified
Public Accountant.

Kevin Andrew L. Tan
[/ Director,

President, and Chief

Executive Officer

45, Male, Filipino

Mr. Tan used to serve as the Senior
Vice President of Megaworld
Corporation’s Commercial Division.
In this role, he was responsible

for marketing and operating
theMegaworld Lifestyle Malls,
including Eastwood Mall and The
Clubhouse at Corinthian Hills in
Quezon City, Venice Piazza at
McKinley Hill and Burgos Circle

at Forbestown Center in Fort
Bonifacio, California Garden Square
in Mandaluyong City, Newport Mall
at Newport World Resorts Manila in
Pasay City, Lucky Chinatown Mall in
Binondo, Manila, and Uptown Mall in
Bonifacio Global City.

Katherine L. Tan
Director

73, Female, Filipino

Ms. Tan has extensive experience in
the food and beverage industry and
has been a Director of MREIT

since 2021.

Lourdes T. Gutierrez-
Alfonso
Director

61, Female, Filipino

Ms. Gutierrez-Alfonso is a Certified
Public Accountant with extensive
real estate experience and a strong
finance and marketing background.
She was previously the Senior
Executive Vice President for Finance
and Administration at Megaworld
Corporation, where she is currently
the Chief Operating Officer.

d Sustainability Report
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Jesus B. Varela
Independent
Director

68, Male, Filipino

Mr. Varela has over 20 years of
experience in marketing, human
resources, international labor affairs,
agriculture, and commerce. He

has held executive positions with
several organizations, including

the Department of Agriculture, the
National Food Authority Council,
Philippine Genetics, the National
Irrigation Administration, Philippine
Planters Products, the National Agri-
Business Corporation, the Agriculture
Anti-Smuggling Task Force, and

the Nautical Highway Board. He
likewise served as Labor Attaché in
Kobe, Japan; the Commonwealth

of Northern Mariana Islands; and
Athens.

Mr. Varela has completed various
training courses related to his field,
including Labor Administration
and Policy Formulation under the
International Labor Organization/
ARPLA program, a Corporate

Planning Course at the Center for
Research Communication, Foreign
Exchange Training by Metro Bank and
the Forex Club of the Philippines, and
Systems Analysis by the Presidential
Management Staff. He has also
participated in the Asian Productivity
Seminar and several in-house seminars
conducted by the Department of
Labor and the Development Academy
of the Philippines.

Previously, he served as the Chairman
and Acting CEO of GS1 Philippines, as
a Director of the Philippine Chamber
of Commerce and Industry (PCCI), and
as Vice President of the Employers
Confederation of the Philippines.

.

 {

Sergio R. Ortiz-Luis, Jr.
Lead Independent
Director

81, Male, Filipino

Mr. Ortiz-Luis is one of the country’s
renowned management practitioners
and has been an Independent
Director at MREIT since April 2021.

Antonio E. Llantada, Jr.
Independent Director

81, Male, Filipino

Mr. Llandata is a Certified Public
Accountant, and a professor of
Accounting and Finance in Enderun
Colleges and Thames International
Business School.

He previously served as the Internal
Audit Consultant and Chief Audit
Executive of Empire East Land
Holdings (publicly listed).
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Kevin Andrew L. Tan
President and Chief
Executive Officer

y | 45

Jose Arnulfo T. Batac
Chief Operating
Officer

-
MREIT
Giancarlo V. Inacay
Chief Financial
Officer
o A

MREIT

Andy Willing Dela Cruz, Jr.
Head of Investor
Relations

MREIT
Maria Carla T. Uykim
Corporate Secretary

-
MREIT FUND MANAGERS, INC.
Roland J. Tiongson
President
-l

MREIT PROPERTY MANAGES, INC.
Eric John C. Enriquez
President




Board
Committees

MREIT's Board of Directors delegate
special committees, such as the
Executive Committee, Corporate
Governance Committee, Board

Risk Oversight Committee, Audit
Committee, and Related Party
Transaction Committee, to manage
specific focus areas in The Company.

2024 Annual and Sustainability Report

The Audit Committee consists of at least two non-
executive directors with essential accounting

and financial expertise, most of whom should be
independent directors, including the Chairman. The
Chairman of the Audit Committee should not be the
Chairman of the Board or any other committee.

Board Risk assists by overseeing the Corporation’s Enterprise
Furjchermore, the Board executes iah Risk Management system, ensuring its functionality
ethical co,nduct through the OverSIQ t and effectiveness. The Committee is composed of at
ooaork i contatod Committee least three directors, two of whom are independent

framework, which is contained in
its Articles of Incorporation and By-
Laws in The Company’'s Manual on
Corporate Governance.

Related Party

directors, including the Chairman. The Chairman of the
Board Risk Oversight Committee should not be the
Chairman of the Board or any other committee.

executes the review of all material related party
transactions of the Comypany, including continuous

Transa?tlon evaluation of existing relations between and among
Executive actively assists the Board of Directors by exercising Committee Ehu5|ness and counFerpartles. The C?mm{t,tee ensures
. the Board's powers, as legally permitted, between atall rglated part|e§ are regularly identified,
Committee formal Board meetings. They then provide a full report jcransac_tlons_are momtored, and §ubsequent changes
of all adopted resolutions to the Board at the next in relationships yv|th counterparties (from non-related
meeting. The Board appoints at least three members to related and vice versa) are cap.tured and reported to
to the Executive Committee. the Board and regulators/supervisors. At least
three directors, with the majority, including the
Corporate assists the Board of Directors in the performance ggilggig:rceo(:ﬁ;?gied to the Related Party
of corporate governance and the implementation and '
Governance evaluation of its corporate governance responsibilities.
Committee The Committee also determines The Company's Board
of Directors' nomination and remuneration packages
for corporate and individual performance. It should be
composed of at least three members, two of whom are
independent directors, including the Chairman of
the Committee.
AUdit ensures all financial reports comply with internal
. financial management and accounting standards,
Committee

performs financial oversight management functions,
pre-approves all audit plans, scope, and frequency, and
performs direct interface functions with the internal
and external auditors.







Sustainability
Strategy

MREIT's sustainability strategy

is centered around integrating
environmental, social, and
governance (ESQ) principles into its
core operations

1
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Aligned with its parent company,
Megaworld Corporation, MREIT's
sustainability strategy is structured
around three interconnected
pillars—People, Planet, and
Prosperity—carried out by the
MEGreen program’s Four Pillars:
Sustainable Townships, Road to Zero
Carbon, Inclusive Development,

and Stakeholder Engagement.
Sustainable Townships promote eco-
friendly urban environments (Planet),
while the Road to Zero Carbon targets
environmental sustainability and
operational cost efficiency (Planet and
Prosperity). Inclusive Development
ensures community equity and social
well-being (People), and Stakeholder
Engagement promotes transparency,
accountability, and shared

value (Prosperity).




SustainAGllity
Framework

SUSTAINAGILITY

Supports all
17 UN SDGs

Employee Wellness
and Empowerment people

Prosperity
@ &%  Impactful Growth
Communi N4
u ty Q\ /ﬁ =e
Transformation o0 Good Governance
Planet

Customer Care
&

Carbon Neutrality

Resource Efficiency

Sustainable Building
Operations

Aligned with Megaworld Corporation’s broader sustainability initiatives,
MREIT's sustainability framework is guided by three core pillars: People, Planet,
and Prosperity.

These pillars represent the fundamental areas where MREIT focuses its
sustainability efforts, aiming to achieve measurable and impactful outcomes that
support the Company’s goals and broader societal and environmental objectives.

2024 Annual and Sustainability Report

MREIT champions a people-first approach that
elevates the individuals supporting its operations,
fosters inclusive community development and
prioritizes the well-being of its customers.

EMPLOYEE WELLNESS & DEVELOPMENT

Human Rights, Diversity and Equal Opportunities, Em-
ployee Welfare, Workforce Health and Safety

/ Commitment to fostering an inclusive workplace
that upholds human rights and provides equal
opportunities for all employees.

/ Implementation of well-being programs and
workplace safety standards to protect employees
and promote a healthy work environment.

INCLUSIVE COMMUNITY TRANSFORMATION
Community Relations

/ Strengthening engagement with local
communities through inclusive development
initiatives and sustainable development programs.

/ Enhancing MREIT's social license to operate by
prioritizing community welfare and long-term
impact initiatives.

CUSTOMER CARE

Customers, Data Privacy and Security

/ Ensuring high-quality customer service and
satisfaction through compliance with safety and
environmental standards.

/ Implementing data privacy and security protocols
to protect stakeholders and maintain transparency
in digital transactions.
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While the Company had no direct employees

in 2023 and 2024, it upholds its commitment

to human capital development and workplace
well-being through its fund manager, MREIT
Fund Managers, Inc. (MFMI). Through this
structure, MREIT continues to promote a culture
of inclusivity, uphold health and safety standards,
and deliver transparent and responsive service to
its stakeholders.

The Company also remains steadfast in
advancing inclusive community transformation
and ensuring high standards of customer

care, particularly in service quality, safety,

and data privacy. People remain central to
MREIT's sustainability agenda—whether
through workforce engagement, community
partnerships, or stakeholder experience.

PILLAR 2

Planet

MREIT is committed to environmental
stewardship by adopting sustainable practices
that reduce its carbon footprint, conserve natural
resources, and promote eco-efficient operations
across its real estate portfolio.

CARBON NEUTRALITY

Climate Change, GHG Emissions Management,
Air Quality

/ Strategies to reduce greenhouse gas (GHG)
emissions and transition toward climate-resilient
real estate development.

/ Implementation of air quality management
programs to align with environmental regulations.

RESOURCE EFFICIENCY

Waste Management, Water Management,
Energy Management

/ Adoption of responsible waste disposal methods
and water conservation initiatives.

[/ Energy-efficient technologies and
renewable energy integration to enhance
operational sustainability.

SUSTAINABLE BUILDING OPERATIONS

Green Building

/ Integration of green building principles

into development projects to improve energy
efficiency, reduce carbon emissions, and promote
healthier, more sustainable indoor and outdoor
environments.




" Trust, Delivering Consistent Growth

PILLAR 3

Prosperity

MREIT aims to deliver sustainable economic
growth while maintaining strong corporate
governance and ethical standards. It supports
national development by creating jobs,
expanding market presence, and promoting
business resilience.

IMPACTFUL GROWTH

Economic Performance, Market Presence

/ Ensuring stable revenue streams and
expanding market presence through diversified
property management.

/ Leveraging digital transformation to enhance
operational efficiency and competitiveness.

/ Enhanced asset value, increased dividends, and
strong returns driven by MREIT's
strategic expansion.

GOOD GOVERNANCE

Enterprise Risk Management, Business Ethics and
Integrity, Regulatory Compliance, Procurement Prac-
tices, Tax

/ Strengthening corporate governance frameworks
to maintain financial transparency and regulatory
compliance.

/ Implementing responsible procurement
policies and ethical business standards to uphold
sustainability commitments.




MREIT: Building on a Foundation of Trust, Delivering Consistent Growth

2024 Annual and Sustainability Report

MREIT, Inc. actively participates in
Megaworld's MEGreen Program

as an exposition of its dedication

to sustainability. The MEGreen
Program is an initiative of Megaworld
that serves as its foundation

of sustainability activities. It

unifies its subsidiaries under one
framework based on the following
pillars: Sustainable Townships,

Road to Zero Carbon, Inclusive
Development, and Stakeholder
Engagement. Participation in the
MEGreen Program ensures MREIT's
sustainability efforts are aligned with
its governance, social, environmental,
and economic objectives.

SUSTAINABLE TOWNSHIPS

Sustainable
Townships

MREIT. Inc. guarantees that it
integrates sustainable designs into
its townships, ensures user-centric
developments, and recognizes green
building standards. The Company

is recognized for these initiatives
through the certifications and
compliance ratings such as IMMUNE,
LEED certifications and The Travel
Good Scan's ratings for townships
managed by MREIT.

Road to Zero
Carbon

As part of MREIT's commitment to
the MEGreen Program, The Company
remains focused on improving its
environmental performance through
sustainability goals and strategies
including:

Inclusive
Development

MREIT, Inc. supports the social
development of communities

within and around its townships

by fostering inclusive growth and
enabling sustainable progress,

while also contributing to livelihood
generation by targeting the creation
of five million direct and indirect jobs
through its operations.

Stakeholder
Engagement

MREIT recognizes that the long-
term value of its portfolio is built on
strong, collaborative relationships
with its stakeholders—including
tenants, investors, local communities,
business partners, and regulators.
Guided by the Stakeholder
Engagement pillar of the MEGreen

STAKEHOLDER M EG reen INCLUSIVE
ENGAGEMENT Prog ra m DEVELOPMENT

Transition 100% of contestable Program, MREIT promotes open
electricity to renewable energy dialogue, transparency, and shared
by 2027 value creation to ensure that every
ldentify carbon forests for stakeholder contributes meaningfully
reforestation and protection to the growth of vibrant, inclusive,
Purchase carbon credits for and future-ready townships.
unavoidable emissions

Sustainability Team

MREIT's sustainability initiatives are guided and implemented by Megaworld'’s
Sustainability Team, to support the Company’s programs and strategic goals.

ROAD TO ZERO CARBON
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Materiality
Process

Understanding the most significant
factors driving sustainability is
fundamental to MREIT's business
strategy. The Materiality Process is a
structured framework for identifying,
assessing, and managing critical
economic, environmental, and social
issues that may affect the company’s
long-term success and value creation
for stakeholders. This process supports
transparency, accountability, and
continuous improvement, aligning
with global best practices and
regulatory standards, including the
SEC's disclosure requirements.

In 2023, MREIT conducted a
comprehensive review of its key
business activities, risks, and impacts,
which has been carried over into

the 2024 sustainability report. This
review included enhancing data
management tools and systems

to better track and measure the
company's influence on the economy,
environment, and society. The process
involved proactive engagement with a
broad range of stakeholders, including
employees, customers, suppliers,
investors, and local communities,
ensuring that the identified material
issues are aligned with stakeholder
priorities and support sustainable,
long-term value creation.

2024 Annual and Sustainability Report

Key steps in the process included:

Identification
& Impact
Assessment

A thorough review of
economic, environmental,
and social factors affecting
MREIT's operations,
stakeholders, and business
outcomes. This review
encompasses positive
contributions

(e.g., achievements

in energy efficiency,
community development)
and potential risks

(e.g., regulatory compliance,
climate change impacts)
that require proactive
management to mitigate
adverse effects.

|

Stakeholder
Engagement

Continuous consultations
with internal and external
stakeholders, integrating
their feedback into
sustainability decision-
making. Reinforcement
of MREIT's commitment
to inclusiveness and
responsible business
practices.

[

I

Benchmarking,
Validation, and
Prioritization

Comparison of material

topics against industry
benchmarks, global standards,
and regulatory requirements.
Validate key material issues to
refine sustainability priorities
based on their impact and
stakeholder relevance.

This Materiality Process ensures that MREIT's sustainability strategy remains
aligned with business objectives, regulatory requirements, and stakeholder
expectations, reinforcing the company’s commitment to responsible and

sustainable growth.




Unified
Impact:
An ESG
Blueprint
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In 2024, MREIT strengthened its
sustainability strategy by
categorizing its material topics
within the framework of the
SustainAGllity pillars—People,
Planet, and Prosperity.

This thematic alignment

enhances the Company'’s ability

to manage environmental, social,
and governance (ESQ) risks and
opportunities while reinforcing its
disclosures clarity, comparability,
and relevance. It also enables
MREIT to better align with global
sustainability frameworks and meet
the expectations of its stakeholders.
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Several updates were introduced to improve the accuracy and relevance of

the material topics. Occupational Health and Safety was updated to Workforce
Health and Safety to reflect a more inclusive and proactive view of employee
well-being. Data Privacy was expanded to Data Privacy and Security to recognize
the increasing importance of cybersecurity and privacy protection. The topic of
accessibility was reframed as Green Building, emphasizing the Company's efforts
toward sustainable, inclusive, and efficient real estate development. Additionally,
Community Relations and Enterprise Risk Management, which were discussed in
previous reports, have now been formally included as material topics, reflecting
their growing significance in MREIT's sustainability performance.

Below is the updated and expanded mapping of MREIT's material topics
organized under the SustainAGllity Pillars:

PILLAR1 PILLAR 2 PILLAR 3

Human Rights Climate Change Economic Performance

Diversity and Equal GHG Emissions Market Presence

Opportunities Management e
......................................................................................................................... Enterprise Risk

Employee Welfare Air Quality Management

Workforce Health and Waste Management Business Ethics and

Safety Integrity
................................................................ Water Management

Community Relations e Regulatory Compliance
................................................................ Energy Management

Customers Procurement Practices
................................................................ Data Privacy and

Data Privacy and Security Tax

Security

] T
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MREIT builds strong relationships with internal and external stakeholders who
influence its business. By using various communication channels and engagement
programs, MREIT gains valuable insights into the shared perspectives of its
stakeholders. This understanding allows MREIT to develop strategies that address
relevant concerns. Communication channels help enhance the effectiveness and
significance of its sustainability strategy and program.

EMPLOYEES CONTRACTORS
Bulletins Email correspondences
Emails Point person from the

property management office

TENANTS, CUSTOMERS, AND LOCAL AND REGIONAL

HOTEL GUESTS REGULATORY BODIES

Conference calls Email correspondences

Emails In-person and virtual meetings
S R with the respective representatives

|n_person and virtual meet|ngs ...................................................................................................
R S T Online portals of regulatory
 Satisfactionsurveys . agencies (PSE EDGE and SEC

Visits EFAST)

INVESTORS

Annual and quarterly reports




. N

UN SDG
Contributions
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MREIT is committed to advancing
clean energy transitions and
incorporating energy-efficient
technologies throughout its
properties. Beyond its focus on
environmental sustainability, MREIT
promotes community engagement
through responsible business
practices that uphold human rights,
promote diversity, and ensure

equal opportunity. The Company
provides integrated commercial and
office spaces to enhance business
opportunities while supporting
sustainable practices. Additionally,
MREIT develops hospitality and retail
environments that deliver premium
experiences through eco-friendly
solutions.

Through these efforts, MREIT
inspires others in the real estate

and investment sectors to adopt
sustainable practices, demonstrating
that collective action can drive
meaningful change.




People

Material Topic and Description

Relevant GRI Indicators

Societal Value/Contribution
to UN SDGs

Potential Negative
Impact of Contribution

PILLAR1

Management Approach to
Negative Impact

HUMAN RIGHTS

B DETINT TR ASD
BOORTANC CROWTH

MREIT is committed to upholding human rights across its operations,
ensuring that all individuals are treated with dignity, fairness,
and respect.

GRI 402

Labor/Management Relations

/ Employee Engagement & Open Communication
/ Fair Labor & Human Rights Policies
/ Employee Welfare & Development

Potential exploitation
risks in supply chains
or contractors

Regular audits and
supplier accreditation to
ensure no forced or child
labor

DIVERSITY AND EQUAL OPPORTUNITIES

By fostering an inclusive work environment, MREIT strengthens its
corporate culture and enhances the overall well-being of its employees
and stakeholders.

GRI 405

Diversity and Equal Opportunity

/ Equal Employment Opportunities
/ Inclusive Workplace Culture
/ Fair Compensation and Career Growth

Potential
discrimination in
hiring and career
advancement

Anti-discrimination
policies; continuous
employee diversity
training and monitoring

EMPLOYEE WELFARE

EOGH] HALTH

MREIT ensures a supportive environment through comprehensive
health and safety programs, competitive benefits, and career
development opportunities.

GRI 401

Employment

GRI 404

Training and Education
GRI 406
Non-Discrimination

/ Comprehensive Employee Benefits and Well-
being Programs

/ Continuous Learning and Career Development
/ Commitment to Non-Discrimination and
Equal Opportunities

Stress and work-life
balance issues due
to high workload
demands

Comprehensive
employee well-being
programs, including
medical benefits,
flexible arrangements,
and ongoing training
programs

WORKFORCE HEALTH AND SAFETY

MREIT prioritizes the safety and well-being of its workforce by

implementing rigorous health and safety protocols across all operations,

recognizing that a secure work environment strengthens both
employee welfare and business resilience.

/ Implementation of Workplace Safety Standards
/ Employee Health and Well-being Programs
/ Safe and Sustainable Workspaces

Workplace accidents
or injuries impacting
employee health

EOGH] HIALTH
(1. TR

e

GRI 403
Occupational Health and
Safety 2018

Implementation of
rigorous occupational
safety standards, regular
audits, and training
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Material Topic and Description Relevant GRI Indicators Societal Value/Contribution Potential Negative Management Approach to
to UN SDGs Impact of Contribution Negative Impact

COMMUNITY RELATIONS

By prioritizing inclusivity and collaboration, MREIT creates positive GRI 413 / Economic Empowerment and Local Job Creation Community Comprehensive

and lasting impacts that benefit both its stakeholders and the Local Commmunities / Sustainable Community Development Initiatives displacement or stakeholder engagement,

broader community. / Stakeholder Engagement and exclusion during inclusive community
Social Responsibility property development consultations,

and sustainable
development initiatives

CUSTOMERS

MREIT prioritizes customer satisfaction and well-being by ensuring GRI 416 / Customer Satisfaction and Service Risk of dissatisfaction Continuous customer
high-quality service, safety, and privacy across its properties, fostering Customer Health and Safety / Health and Safety Standards leading to reduced feedback; Service quality
trust and long-term relationships with tenants, investors, and customer loyalty improvement initiatives

other stakeholders.

DATA PRIVACY AND SECURITY

MREIT enforces strict data protection policies and cybersecurity GRI 418 / Comprehensive Data Protection Policies Risk of data breaches Enhanced cybersecurity

measures to prevent unauthorized access and ensure compliance, Customer Privacy / Enhanced Cybersecurity and Risk Management impacting trust and frameworks, continuous
fostering trust among employees, tenants, investors, and / Transparency and Customer Awareness compliance employee training, and
business partners. regulatory compliance

audits




Planet S

Material Topic and Description Relevant GRI Indicators Societal Value/Contribution Potential Negative Management Approach to
to UN SDGs Impact of Contribution Negative Impact

CLIMATE CHANGE

MREIT implements energy-efficient initiatives, carbon reduction GRI 305 / Carbon Emissions Reduction Initiatives Increased operating Investment in climate-

strategies, and climate-resilient infrastructure to mitigate risks and Emissions / Sustainable Building and Green Technologies costs due to climate resilient infrastructure

contribute to a more sustainable future. / Air Quality and Pollution Control adaptation and adoption of green
requirements building standards

GHG EMISSIONS MANAGEMENT

MREIT monitors and mitigates its emissions to align with global GRI 305 / Carbon Emissions Reduction Initiatives Increased operating Investment in climate-
sustainability standards and contribute to climate action. Emissions / Sustainable Building and Green Technologies costs due to climate resilient infrastructure
/ Air Quality and Pollution Control adaptation and adoption of green

requirements building standards

AIR QUALITY

MREIT monitors and reduces air pollutants to create healthier GRI 305 / Carbon Emissions Reduction Initiatives Increased operating Investment in climate-
environments for tenants, employees, and communities. Emissions / Sustainable Building and Green Technologies costs due to climate resilient infrastructure
/ Air Quality and Pollution Control adaptation and adoption of green

requirements building standards

WASTE MANAGEMENT

MREIT promotes responsible waste management by implementing GRI 306 / Efficient Waste Segregation and Recycling Improper waste Waste reduction,

efficient waste reduction, segregation, and recycling programs across Waste Programs disposal leading to segregation programs,

its properties. / Reduction of Hazardous and Residual Waste environmental harm and collaboration with
/ Sustainable Water and Effluent Management accredited waste

handlers
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Material Topic and Description

MREIT prioritizes efficient water management by implementing
conservation initiatives, optimizing water usage, and integrating
recycling systems across its properties.

MREIT is committed to optimizing energy efficiency by integrating
sustainable practices, utilizing energy-efficient technologies, and
transitioning to renewable energy sources.

MREIT integrates accessibility considerations in its property
developments, ensuring well-designed environments that enhance
urban mobility and connectivity.

Relevant GRI Indicators

GRI 303
Water and Effluents

GRI 302
Energy

GRI 304
Biodiversity

Societal Value/Contribution
to UN SDGs

/ Water Conservation and Efficiency Initiatives
/ Wastewater Treatment
/ Sustainable Water Resource Management

/ Energy Efficiency and Reduction Initiatives
/ Sustainable Operations
/ Adoption of Green Building Standards

/ Transition to renewable energy
/ Integration of green building practices

Potential Negative
Impact of Contribution

Water scarcity
impacting
operations and
community relations

Increased operational
costs due to transition
to renewable energy

Displacement of
green spaces due
to infrastructure
expansion

Management Approach to
Negative Impact

Implementation of
water-saving
technology, regular
audits, and
recycling measures

12 ocrn.
i PETI
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Transitioning buildings
to renewable energy
and adopting energy
efficiency technologies
and standards

Strategic property
development, and
enhancement of green
spaces



Prosperity

Material Topic and Description

Relevant GRI Indicators

Societal Value/Contribution
to UN SDGs

Potential Negative
Impact of Contribution

PILLAR 3

Management Approach to
Negative Impact

ECONOMIC PERFORMANCE

LI WSS 450
DA CRTETH

i

MREIT's strong financial performance and strategic asset management
drive investor confidence, support sustainable expansion, and ensure
long-term value creation.

GRI 201
Economic Performance

/ Sustained Revenue Growth a nd Investor Returns

/ Sustainable Infrastructure Investments

Economic downturn
impacting investor
returns or employee
job security

Diversified portfolio
strategy, robust

financial risk
management, and
stakeholder transparency

MARKET PRESENCE

MREIT strengthens its market presence through strategic
property investments, high-quality developments, and strong
tenant relationships.

/ Expanding Presence in Key Economic Hubs
/ Supporting Local Employment and
Business Growth

/ Strategic Investments in Sustainable and
Resilient Properties

Over-concentration
risks in specific
market segments

LI WSS 450
DA CRTETH

i

GRI 202
Market Presence

Geographic and
tenant
diversification
strategies

ENTERPRISE RISK MANAGEMENT

LI WSS 450

MREIT adopts a proactive approach to enterprise risk management by
identifying, assessing, and mitigating potential risks that may impact its
operations and stakeholders.

Unanticipated
operational disruptions
from

overlooked risks

Continuous monitoring,
risk assessment
processes, and
mitigation planning

BUSINESS ETHICS AND INTEGRITY

16 S
Lt

~

MREIT upholds the highest standards of ethics and integrity by
fostering a culture of transparency, accountability, and compliance.

GRI 205
Anti-Corruption

/ Strict Anti-Corruption Policies and Compliance
/ Comprehensive Ethics and Integrity Training

/ Transparent Business Operations and
Stakeholder Engagement

Potential corruption
or ethical breaches
harming reputation

Strict anti-corruption
training, monitoring
mechanisms, and
transparency protocols
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Material Topic and Description Relevant GRI Indicators Societal Value/Contribution Potential Negative Management Approach to

to UN SDGs Impact of Contribution Negative Impact

REGULATORY COMPLIANCE

MREIT adheres to all applicable laws, regulations, and industry GRI 207 / Transparent and Responsible Tax Practices Non-compliance Regular compliance
standards to ensure responsible and ethical business operations. Tax / Regulatory Compliance and Governance penalties or legal audits and continuous
Strengthening issues affecting employee training
/ Contribution to National and Local operations
Economic Growth
DECTET WORS AND
PiERTANE CHTETH
PROCUREMENT PRACTICES lll
MREIT upholds fair, transparent, and sustainable procurement practices  GRI 204 / Prioritization of Local Suppliers Supply chain Prioritizing local and
by prioritizing local suppliers, ethical sourcing, and quality standards. Procurement Practices / Ethical and Sustainable Procurement Standards disruptions or accredited suppliers,
/ Transparent and Accountable Supply sustainability regular sustainability
Chain Management compliance issues audits

3 LI WSS 450 'I FETSIERT

PiERTANE CHTETH

TAX m

ok TS QILLS

MREIT ensures full compliance with tax regulations, maintaining GRI 207 / Responsible Tax Compliance and Transparency Tax compliance risks Transparent tax
transparency and accountability in all financial transactions. Tax / Fair Tax Practices for Business Sustainability affecting financial and reporting and proactive
/ Proactive Tax Risk Management and Governance operational stability governance in tax

compliance







Employee Wellnhess
& Empowerment

Megaworld leads MREIT's talent
acquisition and human resource
development initiatives, providing
highly skilled personnel to support
the Company's growth. MREIT is
committed to maintaining a
dynamic and inclusive workplace
that emphasizes health, safety,

fair compensation, and
professional growth.

Following the resignation of its
remaining direct employees in 2022,
MREIT transitioned to an employee
secondment model through

MREIT Fund Managers, Inc. (MFEMI).
Although direct employee count

was zero in 2023 and 2024, workforce
management remained effective
under MFMI's policies, fully aligning
with MREIT's sustainability objectives.

2024 Annual and Sustainability Report

Human Rights

Diversity
and Equal
Opportunity

MREIT actively promotes human rights across its
operations and supply chain, ensuring a respectful

and inclusive environment for employees, suppliers,
and community stakeholders. The Company

regularly solicits employee feedback, fostering open
communication and collaborative decision-making.
Freedom of association and collective bargaining are
respected, alongside comprehensive measures against
workplace harassment.

No incidents of discrimination or child labor risks

were reported between 2022 and 2024. Additionally,
100% of MREIT's security personnel, including third-
party providers, have completed formal human rights
training, reinforcing ethical practices within their roles.

® 28
P/

Security personnel who have received
formal training in the organization’s human
rights policies or specific procedures and
their application to security

MREIT values workforce diversity and equal opportunity
as critical elements for innovation, talent retention, and
compliance. Initially employing two female employees
in 2022, MREIT transitioned all workforce management
to MFMI in 2023. Consequently, diversity and inclusion
practices have been effectively integrated through
MFMI's governance, continuing the commitment to an
inclusive workplace.




MREIT: Building on a Foundation of Trust, Delivering Consistent Growth

2024 Annual and Sustainability Report

Employee
Welfare

MREIT firmly prioritizes employee welfare, viewing

it as a fundamental component of its sustainable
business strategy. While the Company transitioned in
2023 to a model with no direct employees—following
the resignation of its two remaining direct staff in
2022—workforce management remains a critical
sustainability focus through its fund manager, MREIT
Fund Managers, Inc. (MFMI).

Through MFMI, MREIT continues to uphold robust
welfare practices by implementing comprehensive
support systems, promoting inclusive workplace
policies, and maintaining stringent health and safety
standards. These initiatives significantly enhance
operational effectiveness, foster a positive work
environment, and support the sustained growth

of the organization.

A well-supported workforce contributes directly
to increased productivity, heightened employee

satisfaction, and improved talent retention, collectively

enhancing service quality and operational reliability.
Such outcomes strengthen stakeholder trust and
reinforce MREIT's reputation as a responsible
corporate entity.

Conversely, inadequate emphasis on employee
welfare could negatively impact morale, disrupt
business continuity, and compromise organizational
resilience. Recognizing these risks, MFMI actively
promotes fair labor practices, extensive health and
wellness programs, and opportunities for continuous
professional development.

These measures uplift the well-being of seconded
personnel, adding significant value to stakeholders,
including investors, tenants, business partners, and the
broader community.

Although employee benefit data for 2023 and 2024
under MREIT reflects zero due to the absence of direct
employees, MFMI effectively administers all relevant
welfare programs. These sustained efforts ensure
ongoing alignment with MREIT's comprehensive
sustainability commitments, demonstrating continued
dedication to workforce well-being and overall
corporate responsibility.
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Workforce MREIT regards workforce health and safety as a critical
component of its sustainability commitments, ensuring

Health and operational resilience and long-term value creation.

Safety Despite transitioning in 2023 to a model without direct

employees, MREIT maintains stringent standards for
workplace safety and occupational health management
through personnel seconded from its fund manager,
MREIT Fund Managers, Inc. (MFMI).

In 2024, MREIT recorded a commendable safety
performance, achieving zero incidents and
accumulating a total of 24,130 safe man-hours. This
achievement underscores the Company's robust
compliance with local and international health and
safety regulations, anchored by a comprehensive
Occupational Health Management System
implemented by MFMIL.

MFMI, aligned with Megaworld’s group-wide policies,
actively cultivates a safe and healthy working
environment through proactive measures such as
regular hazard assessments, preventive healthcare
programs—including vaccinations against diseases
like Hepatitis B—and continuous wellness monitoring.
These measures are complemented by routine

health screenings, targeted wellness initiatives, and
extensive insurance coverage provided through Health
Maintenance Organization (HMO) partners, benefiting
all seconded employees supporting MREIT's operations.

MFMI's dedicated occupational health team,
including an Occupational Health Nurse and medical
professionals, actively spearheads health and wellness
programs. Health records are diligently maintained
within a secure digital platform known as the Online
Clinic Data Record, ensuring strict confidentiality.
Employees are encouraged to actively participate

in various health initiatives, thus fostering personal
ownership of their well-being, with mandatory
compliance required solely for legally prescribed
health programs.

A collaborative approach defines MREIT's
management of occupational health and safety,

with seconded personnel providing continuous
feedback to refine and strengthen health initiatives.
The Employee Safety and Health (ESH) Committee,
led by Safety Officers and Company Nurses,

regularly convenes to evaluate practices, implement
improvements, and promote safety awareness across
the workforce.

Moving forward, MREIT remains committed

to further enhancing its occupational safety
frameworks, continuously refining health programs,
and embedding a culture deeply rooted in safety
awareness. Through these ongoing efforts, MREIT
ensures the well-being of personnel, strengthens
operational stability, and consistently aligns with its
overarching sustainability objectives.
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° ° Looking forward, MREIT aims to further deepen
Co m m u n Ity Tra nSfo r m at I o n stakeholder engagement, expand ESG-driven

community initiatives, and continuously enhance its
capacity to deliver sustainable, positive impacts to
communities. Through these actions, the Company
reinforces its vision of creating lasting value, not only
for its investors but also for society as a whole.

Community MREIT's operational presence significantly contributes C u Sto m e r Ca re

to local economies by generating economic

MREIT consistently creates value for its diverse stakeholders, recognizing their
influence on the business and its success. This commitment is evident in its
corporate social responsibility (CSR) initiatives and development programs.

Relations opportunities and supporting employment, positively MREIT actively engages in initiatives aimed at community transformation,
affecting residents, suppliers, investors, and other consistently creating value for its stakeholders while recognizing the integral role
community stakeholders. The Company proactively communities play in the company’s sustained success. Through targeted corporate
engages communities by investing in meaningful CSR social responsibility (CSR) programs, MREIT effectively supports the communities
initiatives, including scholarship programs, livelihood in which it operates, demonstrating its commitment to shared prosperity and
development projects, and comprehensive health inclusive growth.

and wellness activities. These efforts reflect MREIT's
dedication to fostering socioeconomic growth and
empowering communities toward long-term stability.

Recognizing the environmental implications of its
development activities, MREIT also incorporates
sustainability considerations into its community
engagements. The Company implements strategic
initiatives that minimize environmental impacts,
ensures compliance with environmental and social
regulations, and regularly conducts socio-economic
assessments to understand and address community
needs comprehensively.

Customers MREIT prioritizes customer safety and satisfaction
In line with its commitment to responsible corporate through a comprehensive approach, emphasizing
citizenship, MREIT consistently upholds transparency effective management, secure environments,
and accountability, evidenced by zero direct or and high-quality service delivery. The Company
indirect political contributions in 2024. Moreover, acknowledges that strong relationships with tenants
the Company maintains its strong commitment and investors directly contribute to operational
to respecting indigenous peoples' rights, with no stability, reputation enhancement, and sustained
recorded violations from 2022 to 2024. business success. Recognizing that customer care

significantly influences various stakeholders—
including tenants, suppliers, employees, and
investors—MREIT remains dedicated to maintaining
high service standards to retain tenant confidence
and stakeholder trust.
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In 2024, MREIT consistently performed safety audits
and risk assessments across its properties, aiming
to proactively identify potential hazards and ensure
secure operations. Although no significant health
and safety impact assessments specifically related
to products or service categories were required
during the year, MREIT remained vigilant, providing
extensive safety training to its seconded personnel
to maintain preparedness and responsiveness. As

a result of these proactive efforts, the Company
recorded zero incidents of non-compliance related to
health and safety standards in 2024.

Customer engagement is actively encouraged
through multiple channels, including face-to-

face interactions, virtual meetings, and dedicated
customer service hotlines, providing accessible
platforms for tenant feedback and issue resolution.

In 2024, customer satisfaction remained notably
high, with a 96% satisfaction rate. Nonetheless, MREIT
acknowledges existing areas for improvement, having
recorded approximately 16,767 customer complaints
related to product and service health and safety
issues as of October 2024, with 1,595 complaints
addressed during the same period.

Recognizing the critical importance of continuous
improvement, MREIT is committed to enhancing its
responsiveness and customer service quality. Moving
forward, the Company plans to further optimize

its customer satisfaction processes and integrate
advanced smart-building technologies, improving
overall customer experiences, operational efficiency,
and service excellence.

Data Privacy
and Security

MREIT places a high priority on safeguarding
customer privacy and ensuring robust data security
across its operations, digital infrastructure, and tenant
management systems. The Company recognizes
that effective protection of sensitive information
significantly strengthens customer trust, ensures
compliance with regulatory standards, and reinforces
overall business continuity.

Acknowledging the critical risks associated with
potential data breaches, unauthorized access, or
improper handling of information—which could
result in reputational harm and regulatory penalties
—MREIT adheres strictly to the Data Privacy Act and
guidelines set by the National Privacy Commission.
To uphold these stringent standards, the Company
has implemented comprehensive privacy protocols,
robust cybersecurity practices, and ongoing
employee training to ensure the confidentiality

and integrity of customer data.

MREIT's rigorous approach to data protection

is evidenced by its exemplary record, with zero
complaints related to customer privacy, unauthorized
secondary use of customer information, and no
incidents of data breaches, leaks, theft, or loss

from 2022 to 2024.

To further enhance its resilience in a rapidly
evolving digital environment, MREIT is committed
to continuously improving its digital security
infrastructure, refining data privacy management
strategies, and proactively mitigating emerging
cybersecurity threats. These efforts underscore
MREIT's enduring dedication to preserving
customer trust, regulatory compliance, and
operational reliability.
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Carbon
Neutrality

MREIT reinforces its commitment
to sustainability by actively
participating in the MEGreen
Program, a strategic initiative led by
its Sponsor, Megaworld Corporation.
This program aligns MREIT with
Megaworld’s Sustainability and
Carbon Neutrality Roadmap, which
focuses on enhancing energy and
water efficiency and strengthening
waste management practices
across its office leasing portfolio.
Through this alignment, MREIT
supports the broader goal of

reducing environmental impact while

promoting responsible resource use
in its operations.

Climate Change

Greenhouse
Gas Emissions
Management

MREIT envisions a sustainable future and has formally
pledged to achieve carbon neutrality by 2035, in line
with the climate goals of its parent group, Alliance
Global Group, Inc. (AGl), and fellow subsidiaries. As
part of this commitment, the Company integrates
emission reduction, carbon neutrality, and energy
management programs into its operations.
Recognizing that accurate data is foundational to
effective climate action, MREIT has taken a critical first
step by prioritizing environmental data management.
In partnership with Megaworld, MREIT has initiated
the use of a software-driven ESG platform to establish
a reliable data infrastructure—enabling science-based
strategies for emissions monitoring and informed
sustainability planning.

MREIT recognizes the critical importance of managing
greenhouse gas (GHG) emissions as part of its
responsibility to reduce environmental impact and
contribute to global climate goals. The Company
maintains strict adherence to national emissions
policies and regulatory compliance frameworks,
ensuring the monitoring, reporting, and mitigation

of its carbon footprint through structured and
transparent processes.

In 2024, MREIT implemented enhanced emissions
reduction strategies through energy optimization,
improved generator set operations, and a continued
shift toward data-driven environmental management.
These strategies were led by MREIT's Facilities and
Sustainability Teams, in close coordination with
regulators and stakeholders, to ensure continuous
improvement and alignment with evolving standards.




MREIT: Building on a Foundation of Trust, Delivering Consistent Growth

2024 Annual and Sustainability Report

@ Scopel Emissions Scope2 Emissions Scope3 Emissions

2022

544.22 10,570.10 42,828.32

2023

684.64 15,851.10 56,810.02

2024

@ 27,471.23 78,154.13

Note: Data for FY 2022 and 2023 was restated following the implementation of Diligent.

total

53,942 .64

total

73,345.7

total

106,543.49

MREIT's direct emissions (Scope 1) primarily arise from
diesel used to power generator sets. The increase in
Scope 1 emissions in 2024 is mainly attributed to the
addition of new properties in the portfolio. Excluding
these new properties, fuel-related emissions slightly

declined by 3.60 tCO.e, thanks to operational

improvements and better generator maintenance.
The lloilo sites, however, reported increased generator
use due to prolonged power outages in Panay Island.

Scope 2 emissions, representing purchased electricity
for common areas, rose due to both expanded
operations and greater foot traffic. Of the 2024 total,
8,168.11 tCO,e stemmed from new buildings, while
existing assets saw an increase of 4,475.40 tCOe
—highlighting growing energy demand across

the portfolio.

For the first time, MREIT achieved carbon neutrality
for Scope 1and Scope 2 emissions in 2024 through

the purchase of verified emission offsets. This

milestone underscores the Company's proactive
decarbonization efforts and supports its long-term

goal of net-zero emissions by 2035.

MREIT also advanced its reporting on Scope 3

emissions, which rose to 78,154.13 tCO»e in 2024. This
includes previously unclassified downstream leased
asset emissions (tenant electricity use), now correctly

reclassified from Scope 2.

in tCO,e per area (tCO,e/m?)
® 2022 2023 2024
Scope 1+ Scope 2

_ 3.98 6.29

Scope 3

Nn.74 13.67 17.32

Note: Data for FY 2022 and 2023 was restated following the implementation of Diligent.

Additional Scope 3 categories disclosed include
purchased goods and services, waste, business
travel, and hotel stays. Emissions from employee
commuting remain excluded at this stage.

Despite rising absolute emissions due to business
growth, MREIT remains focused on managing
intensity and aligning with science-based climate
strategies. Key future steps include transitioning

to renewable energy sources, enhancing

building energy performance, and integrating its
environmental data platform (via its collaboration
with Megaworld) to support climate-related decision-
making and disclosure.

By combining rigorous emissions monitoring,
responsible offsetting, and long-term environmental
planning, MREIT continues to strengthen its position
as a responsible and forward-thinking office REIT
committed to sustainable value creation.
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Air Quality

MREIT, Inc. recognizes the critical impact of

its operational activities on environmental
sustainability, particularly in relation to air emissions
generated from building operations and energy
use. These emissions directly influence air quality,
regulatory compliance, and the Company’s overall
environmental performance.

Improving air quality supports long-term health,
well-being, and productivity—benefiting not only
employees and tenants but also investors and
surrounding communities. As part of its broader
climate strategy, MREIT has implemented a
greenhouse gas (GHG) emissions monitoring system
to track and manage air emissions more effectively.

This initiative reflects MREIT's commitment to
carbon neutrality and environmental responsibility.
Through accurate data collection and proactive
management, the Company strengthens its
contribution to ecological balance and sustainable
urban development.

MREIT places strong emphasis on
resource efficiency as a strategic
priority in reducing its environmental
footprint and promoting long-

term operational sustainability. The
Company'’s approach focuses on
optimizing the use of energy, water,
and materials across its leased assets,
while also ensuring full compliance
with environmental standards.

A core element of MREIT's resource
efficiency strategy involves securing
and maintaining the necessary

government certifications

—such as Environmental Compliance
Certificates (ECCs) and operating
permits—for all properties under

its portfolio. These certifications
affirm the Company’s adherence to
regulatory requirements and reflect
its proactive stance on responsible
asset management.

Beyond compliance, MREIT views
resource efficiency as a
value-creating initiative that enhances
its operational performance and
supports stakeholder trust. Through
continuous improvements in
environmental performance, the
Company reinforces its reputation
as a sustainability-driven office

REIT committed to efficient and
compliant operations.
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MREIT prioritizes responsible waste management
as a critical component of its environmental
sustainability strategy. Waste generated across
MREIT's operations—particularly from daily building
activities, construction-related works, and township
developments—can significantly influence landfill
volume, environmental health, and compliance with
national regulations. Proper waste handling
supports recycling efforts, promotes operational
efficiency, and reduces the Company’s overall
environmental footprint. Conversely, ineffective
waste management poses regulatory, environmental,
and reputational risks that can impact employees,
tenants, suppliers, investors, and surrounding
communities.

To ensure efficient waste handling and disposal,
MREIT partners exclusively with third-party haulers
and recyclers accredited by the Department of
Environment and Natural Resources (DENR). Property
managers also play an active role in implementing
waste segregation, reduction, and diversion initiatives,
reflecting the Company’s broader commitment to
environmental stewardship.

2024 Annual and Sustainability Report

WASTE GENERATED WASTE GENERATED BY TYPE
in MT in MT
® 2022 _ HAZARDOUS
2023 NON-HAZARDOUS
2024
1,239.28
15,607.94
15,598.29

SOLID WASTE GENERATED

In 2024, MREIT generated a total of 15,607.94 metric
tons (MT) of waste. Of this, 15,598.29 MT was classified
as non-hazardous waste, including recyclables,
biodegradables, and residuals, while 9.65 MT consisted
of hazardous waste, such as used oils, batteries,
grease waste, and electronic waste. These hazardous
materials are governed by RA 6969 (Toxic Substances
and Hazardous and Nuclear Wastes Control Act). To
ensure safe handling and disposal, each property
that generates hazardous waste is assigned a unique
Hazardous Waste Generator ID. MREIT contracts only
DENR-accredited transporters and disposal facilities.

WASTE DISPOSAL in MT

@ HAZARDOUS NON-HAZARDOUS

WASTE DIVERTED FROM DISPOSAL

4,222.51 4,226.95

WASTE DIRECTED TO DISPOSAL

TOTAL

5.22 11,375.78 11,381
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Water
Management
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MREIT continues to strengthen its waste
Mmanagement systems through innovative solutions
and expanded diversion strategies. Future efforts will
focus on increasing recycling rates, enhancing tenant
and supplier engagement, and integrating circular
economy principles across its operations.

These initiatives reinforce MREIT's long-term
commitment to environmental stewardship and
operational efficiency, supporting its broader
sustainability agenda.

MREIT views responsible water management as

a cornerstone of its environmental sustainability
agenda. As water scarcity intensifies globally,

the Company understands the importance of
conserving this essential resource across its
operations. In alignment with Megaworld
Corporation’s environmental policies, MREIT
integrates water efficiency, wastewater treatment,
and stakeholder engagement into its business
model to ensure resource resilience and long-term
ecological sustainability.

Jd2564
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o BO5. 78

454.3
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2022

2023 2024

Discharge | Consumplion Withdrawal

In 2024, total water withdrawal decreased significantly
to 605.78 megaliters (ML) from 1,425.64 ML in 2023.
This notable decline reflects both the effectiveness of
conservation measures and operational shifts such

as reduced occupancy or usage in some properties.
Similarly, water consumption dropped to 151.45 ML,
while wastewater discharge was recorded at 454.33
ML—a decrease from 1,069.23 ML the previous year.
These reductions underscore MREIT's commitment to
using water more efficiently and responsibly across its
real estate assets. The company also recorded a water
intensity rate of 0.0335 ML per million PHP revenue in
2024, further highlighting its resource efficiency.

MREIT primarily sources its water from third-party
suppliers and utilities. To maintain water quality
and safety, the Company enforces annual cleaning
and disinfection of water storage tanks in all
managed properties. These practices reduce the
risk of waterborne contaminants, align with health
regulations, and protect tenant well-being.
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The Company also promotes infrastructure upgrades
that reduce dependency on freshwater sources.
These include:
Low-flow plumbing fixtures to minimize
consumption in restrooms.
Gray water recycling systems, which redirect used
water for non-potable applications such as cooling
towers and toilet flushing.
Water-efficient landscaping designs that reduce
irrigation needs and preserve groundwater levels.

These efforts not only reduce operating costs but also
help MREIT mitigate its impact on municipal water
systems and surrounding ecosystems.

To ensure safe and compliant wastewater discharge,
MREIT secures Wastewater Discharge Permits
(WWDPs) from the DENR-EMB and LLDA, as required
by national environmental laws. The Company
monitors effluent volumes and quality regularly,
ensuring alignment with general effluent standards
for pollutants such as biochemical oxygen demand
(BOD), chemical oxygen demand (COD), and total
suspended solids (TSS). This proactive monitoring
minimizes contamination of local water bodies and
supports the ecological health of MREIT's

host communities.

In areas where MREIT operates wastewater treatment
plants (WWTPs) or sewage treatment facilities (STPs),
effluent is treated and monitored before being
discharged. These systems are designed to reduce
harmful pollutants, support regulatory compliance,
and enable gray water reuse, further reducing

water stress.

In addition to monitoring and efficiency strategies,
MREIT conducts Environmental Impact Assessments
(EIAs) in accordance with Presidential Decree 1586
(Philippine EIS System) before launching new
developments. These assessments evaluate potential
impacts on surrounding water sources and help
inform project planning, design, and stakeholder
engagement processes.

MREIT also develops Business Continuity Plans (BCPs)
to address water supply disruptions. These plans
identify alternative water sources and emergency
response mechanisms, ensuring uninterrupted
service delivery and operational resilience during
shortages or environmental incidents.

Recognizing the shared responsibility in managing
water resources, MREIT actively engages its
stakeholders—including tenants, contractors,

service providers, and local communities—through
targeted awareness campaigns and capacity-building
programs focused on water conservation. These
initiatives foster behavior change and collective
responsibility, embedding sustainability practices
throughout the organization’s value chain. Looking
ahead, MREIT remains committed to expanding

its recycling and rainwater harvesting initiatives,
integrating smart water monitoring technologies, and
investing in climate-resilient infrastructure to better
adapt to evolving environmental conditions. Through
these integrated strategies, the Company reinforces
its long-term dedication to responsible water use,
regulatory compliance, and the preservation of
natural resources for future generations.
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Energy MREIT upholds responsi‘ble engrgy management
as a vital component of its environmental and
Ma nagement operational strategy. As the Company continues

to expand its real estate portfolio, energy use has
become a key sustainability focus—impacting not
only operational efficiency and cost control but also
its contribution to national and global climate goals.
Energy consumption is primarily driven by building
maintenance activities, lighting, air conditioning
systems, elevator operations, and office support
functions across MREIT's properties.

In strict adherence to the Energy Efficiency and
Conservation Act (RA 11285), MREIT conducted energy
audits for 100% of its buildings and submitted timely
reports to the Department of Energy (DOE). These
audits provide critical insights that inform targeted
energy-saving measures and capital improvement
projects across the portfolio. The Company also aligns
with Megaworld’'s MEGreen Program, which promotes
energy efficiency, low-carbon development, and cost
optimization in the built environment.

in Gigajoules (GJ)
Non-Renewable Energy

LPG ELECTRICITY DIESEL
2022
53, 444.40 6,543.88 g] 409.38
2023
B0,305.98 913260 90,104.16
2024
139,176.74 1214727 152,262.51

Note: Data for FY 2022 and 2023 was restated following the implementation of Diligent.

Energy consumed within the organization pertains
to energy directly used in property operations and
support functions managed by MREIT, such as
building lighting, HVAC systems, elevators, and
hotel and office facilities. In 2024, internal energy
consumption totaled 152,262.51 gigajoules (GJ), up
from 90,104.16 GJ in 2023. MREIT's 2024 energy

intensity was recorded at 33.72 GJ per million

PHP revenue, reflecting the company’s growing
operational scale and its continued commitment
to tracking energy performance relative to financial
output.

The increase in internal energy use reflects expanded
property operations, particularly with the addition

of new commercial assets and larger leasable space
under MREIT's management. Electricity consumption
continues to account for the majority of usage, while
diesel supports backup power during outages, and
LPG is used mainly in hotel operations.

MREIT addresses this growing demand through
efficiency initiatives, including the installation of LED
lighting, inverter-based HVAC systems, and building
automation systems. These are supported by regular
audits that identify additional savings opportunities
and optimize building-level performance.

in Gigajoules (GJ)
Non-Renewable Energy

ELECTRICITY DIESEL
2022

0 188,890.73
2023

805 251,276.81
2024

N33 318,322.04

Note: Data for FY 2022 and 2023 was restated following the implementation of Diligent.

Energy consumed outside the organization primarily
refers to electricity and fuel use by tenants operating
within MREIT-managed properties. These figures

are captured as part of the Company’'s extended
environmental footprint under Scope 3 reporting.

In 2024, tenant-related energy consumption rose
to 318,322.04 GJ, from 251,276.81 GJ in 2023—Ilargely
driven by higher occupancy levels, increased
commercial activity, and the expanded footprint of
MREIT's leasing portfolio.
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This upward trend reflects the natural consequence
of MREIT's growth—from managing 14 commercial
properties in 2022 to 24 properties by the end Building
of 2024, totaling over 482,000 square meters of _

gross leasable area. As tenant usage grows, MREIT
enhances transparency by including these figures in
its disclosures, in line with GHG Protocol and global
ESG reporting standards.

Green As part of its broader sustainability agenda,

MREIT also ensures that its properties are developed
and operated in accordance with internationally
recognized green building standards. The Company
actively pursues LEED (Leadership in Energy

and Environmental Design) certifications for its
commercial buildings to enhance environmental
performance, reduce emissions, and lower
operational costs.

The following properties have achieved
LEED certification:

Sustainable Design

MREIT, Inc. integrates sustainable design principles across its portfolio, reflecting a
strong commitment to health, wellness, and operational efficiency. The Company
ensures that its office and commercial developments are designed to promote
accessibility, walkability, and inclusivity—enhancing the overall experience for
tenants, employees, and visitors. These user-centric environments are tailored to
support productivity, well-being, and sustainability in the urban landscape.

LEED Gold-certified LEED Silver-certified

One Le Grand One West Campus

Part of MREIT's sustainable design approach involves aligning with health and
safety standards that protect the well-being of its building users. Several of its
properties have been awarded IMMUNE Building Standard certifications by
the Healthy by Design Building Institute (HDBI), which assesses a building's
preparedness and responsiveness to health challenges.

The following buildings have received IMMUNE certifications: These buildings meet strict criteria for energy efficiency, water conservation,
indoor environmental quality, and sustainable materials, reinforcing MREIT's

environmental stewardship.

IMMUNE "Resilient" IMMUNE "Powerful"

1800 Eastwood Avenue One World Square In the hospitality segment, Richmonde Tower (Hotel) in Pasig City achieved an
........................................................................................................................................ outstanding 99.66% average compliance rating based on The Good Travel Scan's
1880EastwoodAvenue TwoWorIdSquare ______________ ten universal values in sustainable tourism—further underscoring the Company’s

eCommercePlaza Three World Square dedication to holistic sustainability in both office and hospitality operations.

o , Through sustainable design and green building initiatives, MREIT continues to
These §ert|f|catlons dgmonstratg MREIT's - elevate its environmental performance and support its long-term ESG goals—
commitment to creating healthier, more resilient creating value not only for stakeholders but also for the communities in

workplaces through technology-enabled readiness,

. o which it operates.
clean air systems, and advanced sanitation protocols.
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Integrity




